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In In Re Tsiakolis v DH Cyprotels PLC (490/2009) the applicant filed a claim before the 

Employment Court seeking compensation and increased damages for unlawful 

dismissal from his former employer, the respondent. 

Facts 

The applicant was appointed by the respondent as an assistant director of its hotel on 

August 1 2002. However, on August 4 2009 his employment was terminated with 

immediate effect. The respondent alleged that this was a result of the global economic 

crisis that had affected both the tourist industry worldwide, and more specifically the 

respondent's activities. The respondent had therefore decided to proceed with 

restructuring and reorganisation at the hotel. Consequently, it had decided that the 

position of assistant director was no longer needed and the applicant's employment 

was terminated. 

The applicant filed a claim against the respondent, claiming increased damages for 

unlawful termination of his employment. The burden of proof that the termination of the 

applicant's employment had been legal rested with the respondent, which alleged that 

the termination of the applicant's employment was lawful due to redundancy and in 

accordance with the Termination of Employment Law (24/1967, as amended). 

The respondent also challenged the applicant's claim and alleged that his termination 

had been made because of redundancy, and more specifically for reasons of 

reorganisation and restructuring, abolishment of position and/or otherwise. The 

respondent also argued that it had employed no other employee in the same position 

after the applicant's dismissal. 

Decision 

Taking into account the facts and evidence, the court concluded that the termination of 

the applicant's employment was not due to redundancy; thus, it was unfair dismissal 

and the applicant was entitled to damages. The court stated that the fact that the 

applicant's duties had been assigned to other employees showed that his position was 

still needed, and had not been abolished as the respondent had alleged. Furthermore, 

the abolition of a position is not considered a sole reason for redundancy and must be 

considered in conjunction with other reasons that justify the termination of employment. 

The court ruled that the applicant should receive damages as prescribed by the 

Termination of Employment Law equal to 15.5 weeks' wages, after taking into account 

the duration of the applicant's employment, his salary, the loss of his career, his age 

and the real circumstances under which the termination took place. 

Comment 

An employer cannot support the abolition of a particular position in order to terminate an 

employee's employment for the purpose of saving money where the employee's duties 

remain. 

For further information on this topic please contact George Z Georgiou at George Z 

Georgiou & Associates LLC by telephone (+357 22 763 340), fax (+357 22 763 343) or 

email (george@gzg.com.cy). 

The materials contained on this website are for general information purposes only and 

are subject to the disclaimer.  
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